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Why the Study?Why the Study?

Audience question from last yearAudience question from last year
Local police chief who despises the GEDLocal police chief who despises the GED
Client trying to expand recruitment baseClient trying to expand recruitment base
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Validity of Education for PoliceValidity of Education for Police
MetaMeta--Analysis ResultsAnalysis Results

AcademyAcademy SupervisorSupervisor DisciplineDiscipline
GradesGrades RatingsRatings ProblemsProblems

________________ __________________ ________________

Number of studiesNumber of studies 231231 4343 4040

Sample SizeSample Size 5,9935,993 8,4038,403 14,98014,980

Uncorrected validityUncorrected validity .27.27 .18.18 -- .07.07

Corrected validityCorrected validity .41.41 .33.33 -- .12.12



MetaMeta--Analysis (Cont.)Analysis (Cont.)
Academy GradesAcademy Grades Patrol PerformancePatrol Performance
__________________________ ______________________________

Education levelEducation level NN ScoreScore NN ScoreScore
____________________________ __________ __________ __________ __________
GED/HS DiplomaGED/HS Diploma 376376 --.23.23aa 915915 --.12.12aa

1212--64 college hours64 college hours 100100 --.05.05abab 391391 .02.02bb

AASAAS 9898 .16.16bcbc 139139 .07.07bcbc

64 college hours64 college hours 6262 .01.01bb 4545 .29.29bcbc

BachelorBachelor’’ss 255255 .32.32cc 441441 .18.18cc



The General Education Development The General Education Development 
(GED) Program(GED) Program

Developed for the Army during WWII to help qualify Developed for the Army during WWII to help qualify 
vets for the GI billvets for the GI bill
750,000 people take the GED annually 750,000 people take the GED annually –– about 70% about 70% 
passpass
States determine passing scoresStates determine passing scores
Tests five subject areasTests five subject areas
–– ReadingReading
–– WritingWriting
–– MathMath
–– ScienceScience
–– Social scienceSocial science



Previous Research Previous Research -- WorkWork

8% Higher8% Higher12% Lower12% LowerWages*Wages*
A little lowerA little lowerTwice as highTwice as highMilitary attrition*Military attrition*

MixedMixedLowerLowerTenureTenure

5% More likely5% More likelyLess likelyLess likelyEmployed*Employed*

HigherHigherLowerLowerCognitive abilityCognitive ability

GED vs. GED vs. 
DropoutsDropouts

GED vs. High GED vs. High 
School GradsSchool Grads

* Review by Boesel (1998)



Previous Research Previous Research -- AcademicsAcademics

SimilarSimilar
SimilarSimilar
LowerLower

College GradesCollege Grades
VoVo--TechTech
22--yearyear
44--yearyear

SimilarSimilar
LowerLower

Much lowerMuch lower

Degree CompletionDegree Completion
Vo techVo tech
22--yearyear
44--yearyear

GED v. HS GradsGED v. HS Grads



Our New DataOur New Data
Three SamplesThree Samples
–– Warehouse order selectorWarehouse order selector
–– Machine operatorMachine operator
–– Police officers (data from 9 studies)Police officers (data from 9 studies)

Performance MeasuresPerformance Measures
–– TenureTenure
–– Performance ratingsPerformance ratings
–– Discipline problemsDiscipline problems
–– Involuntary terminationInvoluntary termination



Percent FiredPercent Fired
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ReprimandsReprimands
% Rule % Rule 

violatorsviolators11
Reprimands per MonthReprimands per Month
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1 Boes, Chandler, & Timm (1997)



Performance RatingsPerformance Ratings
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Tenure (months)Tenure (months)
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Average Tenure of Previous 3 Jobs Average Tenure of Previous 3 Jobs 
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Effect Sizes (d)Effect Sizes (d)
HS Diploma HS Diploma -- GEDGED
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Effect Sizes (d)Effect Sizes (d)
GED GED –– No DegreeNo Degree
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ConclusionConclusion
No differences for performance ratingsNo differences for performance ratings
GEDsGEDs may have lower tenuremay have lower tenure
GEDsGEDs may have more discipline problemsmay have more discipline problems
–– ReprimandsReprimands
–– Being terminatedBeing terminated

Much more research is necessaryMuch more research is necessary
–– Larger samples and different jobsLarger samples and different jobs
–– When the GED was earnedWhen the GED was earned
–– Where the GED was earnedWhere the GED was earned
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